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student Assistance Sservices will, at the request 0
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g. No records of an employee participation‘ ‘,_“in thls
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9. Referral to the ' program will be based “on. job
performance, or other -significant indi_cat_ionS"- of
chemical dependency- . ' e
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- 210, It will Dbe the responsibility of all employees to

iy implement this policy and to follow the procedures
. 'which have. been designed to assure that no person
“with chemical dependency, including alcoholism, will
~ever . have either job security or promotional
“opportunities jeopardized by ‘a voluntary request or
referral for diagnosis and treatment. However, it

-©  will be the responsibility of the employee te comply
* with the referral for diagnesis and to cooperate with

- the prescribed treatment. An employee's refusal to

' accept diagnosis or treatment, or failure to respond
will be handled the same as refusal to.

to treatment, '
“accept help to improve job performance. The Board o
. will facilitate counseling arrangements through the = -
substance Awareness Coordinator. . = R '
11. Persons participating’ in this program will be =
: expected to meet existing job performance. standards =
-and established work rules. . SR S o

"~ 12. Nothing in this policy is to be interpreted  as
.- constituting a waiver of the Board of Education's
right and responsibility to maintain discipline and
to take disciplinary measures, in the case of
misconduct or failure to maintain job performance
.that may result from chemical dependency. S

This policy reflects the enlightened "position of the
tyndhurst Board of Education on chemical dependency,

ineluding alcoholism. It further is intended to negate -
may exist in connection with

informal practices that
substance abuse, especially those that lead to the cover-up
and inappropriate protection of the chemically dependent
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